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At a Clubhouse you have to recognize and search for the resources of members. This is at the heart of developing meaningful work. Support and encouragement play a major role in this process.

What does it take to be able to look upon your work as meaningful? The feeling that other people value the task you have taken on and that they appreciate you performing the task. Work gives you a sense of being part of the Clubhouse community. Work makes you feel that you contribute to the implementation of your own Clubhouse Program. 

What brings you the experience of meaningfulness is not just the work itself. It makes your day when you receive a friendly smile or a friendly look from a colleague. Appreciation can also be expressed by means of humor or a kind greeting, and by giving you the opportunity to participate as much as your own personal resources permit. 

Different persons pursue meaningfulness in different ways. Some people find it in clerical tasks and interpersonal relationships, while others prefer to perform tasks of more physical nature, such as food preparation or gardening. Some people like to work on simple tasks, while others prefer to take on a wider area of responsibilities. 

The intake of new members consists of various steps and generates a wide range of tasks, for instance to prepare membership cards with photos, to be stored in physical member files in units.

It can also be meaningful for a member to work independently and alone, for instance in order to learn something new, to search for information, or to do translations or some kind of independent planning for the Clubhouse community. You feel that your work is meaningful when you take on the responsibility for your own work and try to fly using your own wings, yet working as a team member. 

In our Administration Unit we have the opportunity to work on the development of cashier and bookkeeping tasks, and in our Education and Employment Unit we develop member education and employment tracks. 

Other essential and meaningful activities include preparing, attending, and facilitating training sessions, Seminars, and Conferences, as well as being in contact with your Coalition and the broader community. 

At our Clubhouse we have an internal information network with a TV set in each unit. It is an open challenge for all of us to provide up-to-date information to be displayed on PowerPoint slides that we show on those TV screens.  

It is also worth noting that written instructions are necessary for many repetitive tasks if they are to be felt as meaningful. 

Peer support is something that all members give each other, but this role of a peer support person can also be developed at a more conscious level and it can generate specific tasks. It is essential that members feel that they are seen and cared for even when staff persons are out working at TE sites. After all, the experience of meaningfulness stems from the fact and feeling that every one of us is needed, wanted, and expected. 

