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Transitional Employment programme is an integral part of the clubhouse.  “Transition” of employments mean that : 

· Employment of a clubhouse member in one work placement is time-limited and lasts no longer than 9 months – it isn’t a target employment but a “transitional/temporary” job,

· Job requirements set by an employer are met usually by two clubhouse members (sometimes more) who share one job and therefore work „transitionally”    

TEP differs from solutions for people with disabled person’s certificate – a legal decision certifying their degree of disability: the employed clubhouse members are not asked for and do not have to be issued any disabled person’s certificate, and the employer doesn’t take advantage of refund of their salary’s cost. Both the employer and the member working in TEP can benefit from the experience in social and economic terms. 

The employer’s benefits:

· Work performed by a skilled worker from the very beginning of employment (earlier training provided)

· Continuity of  work – lack of absences (the clubhouse guarantees absence coverage)

· Better atmosphere in a staff team – the rise of more solidary and favorable attitudes, appreciation of sense and significance of work

· Better social image

Benefits for the employed clubhouse member:

· Experience of facing difficult reality of the labor market with full responsibility for the work performed , but also with the right for failure and kind help in case of problems

· Better recognition of the possibilities in different job positions, social roles and situations thanks to sincere feedback

· References from the employer after – additional point in CV

· Payment according to the work performed

BY DEVELOPING TRANSITIONAL EMPLOYMENT PLACEMENT

 IN YOUR COMPANY YOU

♥ hire clubhouse members because of their willingness to work and abilities (that were acquired earlier, in the clubhouse or during the on-site training in your company) regardless of a disabled person certificate, thus =>

♥ enable clubhouse members to make their own choice whether to take advantage of employment accessible for persons with disabilities, or try to get a job available to everyone, thus =>

♥ help clubhouse members to take an enormous step forward on their way to the open labour market with its various possibilities: a satisfaction of a reasonable job, conditions and motivations for acquiring new skills in specific lines of business, promotion prospects, thus => 

HELP TO “FORGET” ONE’S OWN ILLNESS AND/OR DISABILITY AND SUPPORT IN STRIVING FOR A SATISFACTORY LIFE WHICH IS CONSISTENT WITH THEIR OWN CHOICES !!![image: image1.png]



